TRIPURA PUBLIC SERVICE COMMISSION Advt. No.
AGARTALA 01/2026

Online applications are invited from bonafide citizen of India for recruitment to
01 (One) (ST) temporary post of Assistant Tourist Officer, Group-B, Non-Gazetted under
Directorate of Tourism Govt. of Tripura in the scale of Pay, Revised Level-11 (Pay
Matrix,2018), PB-3, Rs. 10230-34,800/- GP-Rs.4400/-.

The number of post to be filled up is subject to increase or decrease following

requisition of the Department.

Education and other qualification required for direct recruitment:-

i)Bachelor degree in Travel/Tourism Management/Tourism Administration from a
recognized University.
iij)Permanent Resident Certificate of Tripura is required while applying for job.

Desirable: Knowledge of Bengali or Kokborok.

Selection Process:

The Selection Process consists of 2(two) successive stage:-
1.Written Examination of 170 (One hundred and seventy) marks(MCQ base)(3 hours).
2.Interview /Personality test of 30 (thirty) marks.

For detailed Scheme of Examination, Syllabus and Job Profile please refer to

Annexure-A , Annexure B and Annexure-l visit https://tpsc.tripura.gov.in

Age :- 21 to 40 years as on 18-04-2026. Upper age limit is relaxable by 5(five) years for
ST/SC/Person with Disabilities/Government servant candidates. Provided that Govt.
Employees belonging to ST/SC/ Person with Disabilities category shall not get this

relaxation over and above the general relaxation of 5 (five) years available to them.

The last date of submission of online application is 18-04-2026. (upto 5.30 PM). The

application(s) received after the closing date will not be entertained.
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(a) Candidates will be called for the Interview/Personality Test on the basis of result of the

Written Test as per the following ratio:

Number of vacancies Number of candidates to be called for Personality Test
( (Category wise) ‘
‘ 1(one) 5(five) candidates J
r 2(two) 8(eight) candidates
'7 3(three) and above 3(three) times the number of vacancies 4\

It is also mentioned here that candidate(s) scoring marks equal to that of the last qualified

candidate in the written Test shall also be called for Interview/Personality Test.

b)The interview /personality test shall be to assess the personal qualities of a candidate
e.g. his intellectual ability, social traits, interest in current affairs, critical power of

judgment, variety and depth of interest, ability for leadership moral integrity etc.

c) The candidates who will be found qualified in the Written Examination will be called
to appear in the Interview / Personality Test. In no case shall a candidate be called for

interview / personality test unless he /she appears in the Written examination.

d) In the list of recommendation, merit position of candidates securing equal marks will

be finalized as per their seniority of age.

The same procedure is to be followed for preparing waiting List (if any).

Further, provided that, in the list of recommendation, merit position of candidates
securing equal marks in aggregate and also of the same age will be decided on the
basis of percentage of marks obtained in the minimum educational qualification

prescribed in Recruitment Rules.

e) The final selection will be made in order of merit and merit list will be prepared by
adding the marks obtained in the written examination and Interview / personality test.
If a candidate remains absent in the interview / personality test, his/her candidature

will not be considered for final selection.

f) Ranks of the candidates are not prepared for the candidates beyond the
recommendation list & wait list (if there be any).
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Other Important information:
. Online Application Portal:

(a) Candidates will have to submit application through Online Application Portal
only. The Commission will not entertain any hard copy application. Before submission
of online application, read carefully the instruction to candidates.

(b) Link for Online Application Portal will be available on Commission’s website from
24-03-2026 to 18-04-2026 (5.30 PM). Before applying for the post, an applicant (New
user) shall register his/her bio-data particulars through One Time Profile Registration

(OTPR) on the Commission’s Website viz. https://tpsc.tripura.gov.in Once applicant

registers his/her particulars, a User ID is generated and sent to his/her registered
mobile number / email ID. Applicants need to apply for the post using the OTPR User

ID through the Commission’s website.

(c) Applicants should avoid submitting multiple applications through different
registration. However, if due to any unavoidable circumstances, any applicant submits
multiple applications then he/she must ensure that the application with latest
Application Number is complete in all respect.

(d) In case of multiple applications, the application with latest Application Number shall
only be entertained by the Commission and fee paid against one Application Number

shall not be adjusted against any other Application Number.

2. (a) Candidates are not required to upload/submit with their respective applications
any certificate in support of their claims regarding age, educational qualification, SC/ST
ete.

(b) Applicants must be in possession of the prescribed minimum qualification(s) and
others for the post on the closing date for submission of application as mentioned in
the advertisement. Their admission at all the stages will be purely provisional, subject to
their satisfying the prescribed eligibility conditions. Mere issue of admission certificate
to the candidate will not imply that his/her candidature has been finally cleared by the
Commission.

(c) After publication of result of Written Examination, successful candidates will be
asked to submit self attested copies of the relevant documents i.e. Age proof certificate
(birth certificate/Admit card of Madhyamik examination), Educational qualifications
(Madhyamik onwards), mari{sheet and certificates, Scheduled Tribes/Scheduled
Castes/PH/Ex-SM certificate (if any), PRTC etc. to the Reception Counter of TPSC or By
post addressed to the Secretary, TPSC, Agartala, PIN-799001.
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Submission of such documents including through post will be allowed up to specified
time along with forwarding letter failing which candidature will be treated as cancelled.

The Commission will not entertain any documents thereafter.

d) On scrutiny of documents, if a candidate is found ineligible as per terms and
condition of the advertisement (including prescribed recruitment fees), his/ her
candidature will be rejected. For Govt. Employee if the application is not routed through
Proper Channel, at the day of interview candidates will have to submit ‘No-Objection’
certificate. In that No-Objection certificate, it is to be clearly mentioned that your
employer has ‘No-Objection’ if you are considered for recruitment to the post for

which you have applied for.

(3) Rate of Recruitment Fees:-

Group-B Non- Gazetted posts:-Rs. 350/-(Rupees three hundred and fifty) for General
Candidates and Rs.250/-/-(Rupees two hundred & fifty) only for ST/SC/ BPL card
holders/Physically Handicapped Candidates.

b)Recruitment fee so deposited, is non-refundable.

(c) If a candidate submits incomplete application in respect of terms & condition of the
Advertisement and without requisite recruitment fee, his/her candidature will be

rejected.

(4) Decision of the Commission as to the eligibility or otherwise of a candidate at any

stage of the selection process shall be final.

(5) Assessment and evaluation of necessary documents done by the Commission shall

be final and shall not be open to scrutiny by any external authority.

(6) The Examination venue shall be closed 10 minutes before the Scheduled
Commencement of the Examination and no candidate shall be allowed to enter

thereafter. No functionary has any Authority in this regard.

.
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(7) Candidates are at liberty to make correction(s) in any field(s) of the ‘Online
Application Form’ for the respective advertisement after closing day of submission of
online application window of the said advertisement. The window for making
correction(s) only will remain open for 7(seven) days from the closing day of submission
of ‘Online Application Form’.

After completion of such process the Commission will not entertain any
application /representation for making correction(s) any field(s) of the ‘Online
Application Form’. Candidates are hereby strongly advised to exercise utmost care
while filling out the online application form and while making any corrections during
the correction window.

(8) Candidates are instructed to visit the Commission’s website for information

regarding steps of recruitment process time to time.

(9) Mobile Phone/Electronic Gadgets etc. are banned in the Campus of the
Examination Premises/Interview Premises. Any Phone/Electronic Gadget found in
possession of any candidate in the Examination Premises /Interview premises shall be
confiscated forthwith and he/she may be debarred from appearing at the
Examination/Interview and also for the Examination(s)/Interview to be conducted by

the Commission in future Violation of such instruction will be dealt as per Law.

10) Any kind of enquiry regarding eligibility criteria, candidates are advised to approach
the concerned Government Department. The Commission will not entertain any

representation in this regard.

(11) Entry in the Examination hall /Interview Premises with Jacket, Coat, Pull over &

&T%«b\w%

(S. Mog, IAS)
Secretary,
Tripura Public Service Commission.

this type of garments will not be allowed.
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SCHEME OF EXAMINATION AND SYLLABUS FOR RECRUITMENT TO THE POST OF ASSISTANT

Annexure-A

TOURIST OFFICER (ATO) IN THE TOURISM DEPARTMENT, GOVERNMENT OF TRIPURA.

A.Scheme of Examination: - Evaluation of Candidates will be done in two (2) stages viz. MCQ

test followed by interview / personality test. Marks distribution will be as follows;

Sl. Name of the Subjects Number of Questions/
No Maximum Marks
1. [ MCO Part | : English, GK including Current Aftairs, Aptitude & " |
Mental Ability Test
2 MCQ Part - II: Tourism 150
3 Interview / Personality Test 30
T
otal L
B.Syllabus of Examination: -
Part -1
i A MULTIPLE-CHOICE QUESTION ( MCQ ) 20 Marks
a) English 10 Marks
b) GK & Current Affairs 10 Marks
Part -1l
2. MULTIPLE-CHOICE QUESTION (MCQ ) - TOURISM 150 Marks
a) Definition and Basic of Tourism -
> Tourism: concepts, definitions and historical development.
> Nature and forms of Travel/Tourism
> Impacts of tourism at the destination.
b) Tourism Product with special reference to Tripura
> Tourism In North Eastern State
> Religious based
> Geography based
» Adventure based.
c) Tourism Marketing
150 Marks

> Definition, Scope and Importance of tourism marketing
> Concept and bases of tourism market segmentation
» Definition and types of tourism markets
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d) Tourism Planning and Policy

» Planning for Destination development in tourism
» Planning for new thrust areas in tourism like eco and
sustainable tourism
» Factors influencing tourism policy
e) Legal and Ethical Issue in Tourism

» Business Ethics

» All Travel Related Acts

> All Ancient Monument preservation Acts
f) Transport in Travel and Tourism

» Air Transport .
» Surface Transport
> Water Transport

Interview | Personality Test:

30 Marks
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Annexure-B

JOB PROFILE FOR THE POST OF ASSISTANT TOURIST OFFICER (ATO)

Responsibility of the job includes:

3 Performing different ministerial works in the office

2. Undertaking day to day administration and management works on Tourism

3. Writing different report and Tourism plan

4. Undertaking marketing research including preparation of marketing plan and
participation in different fairs, festival & MICE. Preparing promotional materials and
displays.

5. Liaising with different travel agent, media, hotels and stakeholders.

6. Playing active role for effective Implementation of tourism projects, schemes and
initiatives of the State Government and Ministry of Tourism.

T Assist in_Project Management in destination development, tourism infrastructure
development and implementation in India.

8. Preparation of different bid documents and tender.

9. Creation of a healthy competitive work environment at the State level and maximization
of Productivity and Improvement of the Quality of Work.

10. Providing assistance to different level of officials.

11. Any other task assigned by the Head of the Department
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SCHEME OF EXAMINATION AND TIME DURATION FOR RECRUITMENT TO THE POST
OF ASSISTANT TOURIST OFFICER (ATO) IN THE TOURISM DEPARTMENT,
GOVERNMENT OF TRIPURA.

A. Scheme of Examination: - Evaluation of Candidates will be done in two (2) stages viz. MCQ
test followed by interview / personality test. Marks and time distribution will be as follows:

' SI.No | Name of the Subjects

Maximum Marks Z Time Duration

1. MCQPart | : English, GK including | |
Current Affairs, Aptitude & Mental Ability | 20 |
Test | 3 Hours
‘2 MCQPart - Ii: Tourism e G
‘3‘ ~ lnterview/ Personality Test |30~ [ERTES “
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